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Context: Gender Equality and Inclusion
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Recent initiatives
• Encourage organisations to take concrete actions in removing barriers for women
• Increase representation of women at higher echelons, as subject matter-experts 

and in policy-making process
• Increase awareness on the benefit of having gender-diverse teams at all levels
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Under the UN Decade of the Ocean
• Canada’s Grant and contribution fund
• Opportunity for IHO to show leadership and take concrete actions:
 Weave UN’s SDGs:
#14 : Conserve and sustainably use the oceans, seas, and marine resources
#5 : Gender equality, Ensure women’s full and effective participation and equal 

opportunities for leadership at all levels of decision making in political, 
economic and public life

• Up to 68K€/y  for 3 years
• Other member states interest

• NOAA contribution
• IRCC12-06D.1

https://iho.int/uploads/user/Inter-Regional%20Coordination/IRCC/IRCC12/IRCC12-06D.2_2020_NOAA_Support_EWH.pdf
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Developing work plan

• Initial and Subsequent workshops
• 1-to-2 month internships
• Support greater female participation (IHO and events)
• Professional virtual workshops with female subject 

matter experts 
• Teaming up with other events/organisations
• …
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For women in Hydrography (updated for MACHC)

IRCC12  approved «EMPOWERING WOMEN IN HYDROGRAPHY» to the Capacity Building Work Plan 
from 2021 subject to A-2 concurrence (CBSC Chair Evert.Flier@kartverket.no)

IHO to develop a Cooperation Agreement with CA for funding and establish a Project management 
and oversight team

May 2021 planned workshop to present and discuss proposals (point of contact Annie.Biron@dfo-
mpo.gc.ca)

Positive Impacts for the future:
• More exposure, interest and contribution to IHO bodies;
• Increase gender diversity in hydrographic organisation at all levels;
• Minimizing the existing gender leadership and technical gaps in the hydrographic domain.
• NOAA also welcomes expressions of interest from the MACHC region to join NOAA cruises when 

circumstances allow
• Reflect this new initiative in the MACHC CB Plan for 2022; include other MS contributions.

Thank you
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This session, moderated by Dr. Jaqueline 
Uku - President, Western Indian Ocean 

Marine Science Association, will explore 
international and national perspectives on 

gender in relation to science-policy 
practices and collaboration for a 

sustainable ocean, approaches to promote 
advancement of gender equality in the 
maritime sector, and highlights some 

inspiring examples.

It will set the stage for and inspire actors at 
all levels to include gender sensitive actions 

and activities in Decade programmes and 
projects.

REGISTER HERE

UN Decade Virtual Series

CONTACT:  Marie-Elaine Boivin, Programme Specialist, IOC of 
UNESCO (me.boivin@unesco.org) 

https://zoom.us/webinar/register/WN_aQxJ11F1SAiQtm7utBHctA
mailto:me.boivin@unesco.org
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